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CAF-FCA 
Member 

Supported 
Research 

• CAF is a national, non-profit organization. 

• The findings being shared today come from 
CAF member research. 

• Members support the National Women’s 
Leadership Program

• Each year members receive these benefits: 
• Discounts for the National Apprenticeship 

Conference
• Annual information on registrations and 

completions
• Apprenticeship specific LMI about trades in 

demand
• Member only webinars and newsletters
• Member login credentials with full access to 

the CAF-FCA reports and resources
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Key Topics • Apprentice Demand in Red Seal and Non-Red 
Seal Trades

• Apprentice Attraction

• Apprentice Retention

• Barriers to Progression and Completion

• Factors Supporting Progression and 
Completion
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Apprentice Demand in Red 
Seal and Non-Red Trades
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Sources

Direct feedback from 
apprentices and 

journeypersons from 
the Apprentices in 

Canada ePanel

Statistics Canada 
Registered 

Apprenticeship 
Information System 

CANTRAQ 
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Trades in 
Demand 
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Trades in 
Demand by 
Province
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Apprentice Attraction 
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Apprentice Retention 
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Men and Women’s 
Completion Rates  
2022

Men: 46%

Women: 36%
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Apprentice Barriers to 
Progression and Completion
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Barriers to Progression  

Common barriers to progression for Level 1 to Level 2 apprentices are: 

• Delays in accessing technical training (48%)  

• Concerns about reduced income during training (31%)

• Employer would not release apprentice for technical training (9%)
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Barriers to Progression  

Common barriers to progression for Level 4 apprentices are: 

• Test anxiety (20%)

• Family issues (14%)

• Reluctance to write exam (9%)
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Factors Supporting 
Progression and Completion
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Progression Motivators 

Apprentices identified the factors that motivate them to progress in 

their training: 

• High quality training (55%)

• Support of my employer (51%)

• Government programs (31%)
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Factors Facilitating Progression  

Apprentices identified key factors that facilitate progression: 

• Encouragement from journeyperson (59%)

• Learning all aspects of the trade and a variety of tasks (56%)

• Free tutoring to improve skills (19%)

• Having a training plan and regular discussion about it with an 

employer or journeyperson (17%)
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Completion Motivators 

Apprentices identified the factors that motivate them to complete their 

apprenticeship training: 

• A sense of accomplishment (68%) 

• Higher wages (68%)

• Employers value the Red Seal (52%) 

• Labour mobility (37%)

• Compulsory trade (30%)
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SAVE THE DATE ​

Supporting Equity in 
Trades Conference

Toronto, ON

May 24-26, 2025
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